
Key References on Talent Management 

Shraddha Purandare* 

Ahmadi, Ali Akbar, Ahmadi, Freyedon, Abbaspalangi & 
Javad, (2012), Talent Management And Succession 
Planning, Interdisciplinary Journal of Contemporary 
Research in Business, May2012, Vol. 4 Issue 1, p213-224, 

Ashish Arora, V.S. Arunachalam, Jai Asundi & Ronald 
Fernandes, (2001), The Indian software services industry­
Research Policy 30 (2001) p1267-1287 

Ashton, C., & Morton, L. (2005), Managing talent for 
competitive advantage. Strategic HR Review, Vol.4, issue 5, 
p28-31. 

Beechler, S & I.C. Woodward (2009), The global war for 
talent, Journal of International Management Vol. 15, issue 
3,p273-85. 

Best Practices in Talent Management: How the World's 
Leading Corporations Manage, Develop, and Retain Top 
Talent, Wiley, John & Sons, Incorporated 2009, ISBN-
97S0470499610, Marshall Goldsmith, Louis carter 

Boudreau J. & P. Ramstad (2005), Talent ship, talent 
segmentation and sustainability: A new HR decision science 
paradigm for a new strategy definition. Human Resource 
Management, Vol. 44, issue 2, p129-36. 

Boudreau, J.W., & Ramstad, P. M. (2005), Talent ship and 
the new paradigm for human resource management, from 
professional practice to strategic talent decision science, 
Human Resource Planning, Vol.2S, issue 2, p17-26. 

Burkus, David, Osula & Bramwell (2011), Faulty Intel in the 
War for Talent: Replacing the Assumptions of Talent 
Management with Evidence-based Strategies. Journal of 
Business Studies Quarterly; 2011, Vol. 3 Issue 2, pl-9, 

cappelli, Peter (2008), Talent Management for the Twenty­
First Century, Harvard Business Review, Mar2008, Vol. 86 
Issue 3, p74-81, 

Cheloha, R. & Swain, J. (2005). Talent management system 
key to effective succession planning. Canadian HR Reporter, 
lS(17),5-7. 

* Assistant Professor, Vishwakarma Institute of Management, 
Pune and can be reached at shraddhapurandare@vim.ac.in 

,,~ © Vishwakarma Institute of Management 
~. ISSN : 2229-6514 (Print),2230-8237(Online) 

96 

Chhabra Neeti Leekha & Mishra, Aparna, (200S), Talent 
Management and Employer Branding: Retention Battle 
Strategies. ICFAI Journal of Management Research, 
Nov200S, Vol. 7 Issue 11, pSO-61, 

Constantine, Kontoghiorghes & Kalomyra Frangou 
(2009),The association between Talent Management & 
Consequent Organizational performance, SAM Advance 
ManagementJournal, winter 2009, p29-38 

Coulson-Thomas & Colin (2012), Talent management and 
building high perfomnance organizations, Industrial & 
Commercial Training, Vol. 44 Issue 7, p 429-436 

D.G.Collings & Mellahi K (2009),Strategic talent 
management: A review and research agenda, Human 
Resource Management Review, Issue19, Vol. 4, p304-313, 

Davenport, Thomas H, Harris, Jeann, Shapiro & Jeremy 
(2010),Competing On Talent Analytics., Harvard Business 
Review; Oct2010, Vol. 88 Issue 10, p52-5S, 

Developing Talent for Organizational Results: Training Tools 
from the Best in the Field, 656 pages, pfeiffe, 2012, ASIN: 
B0072LWSQE, Elaine Biech 

Dmitry Kucherov & Elena Zavyalova (2012), "HRD practices 
and talent management in the companies with the 
employer brand", European Journal of Training and 
Development, Vol. 36 Issue: 1, p.86 -104 

Dr. Andy Brown (2003),Strategic Talent Retention- Using 
measurement to keep the best, Strategic HR Review, 
Volume 2 Issue 4 May/June 2003,p56-69 

Elizabeth A. Amos, & Bart L. Weathington ( 200S), An 
Analysis of the Relation between Employee-Organization 
Value Congruence and Employee Attitudes, The Journal of 
Psychology, 2008, Vol. 142, issue 6, p615-631 

Frank, F. D., & Taylor, C. R. (2004), Talent management: 
Trends that will shape the future, Human Resource 
Planning, Vol.27, issuel, p33-41. 

Frank, F.D., Finnegan, R.P. & Taylor, (2004) The Race for 
Talent: Retaining and engaging workers in the 21st 
century'~ Human Resource Planning, Vol. 27, No.3, p12-25. 

Global Talent Management, 216 pages, Routledge, 2010, 

Vishwakanna Business Review 
Volume III , Issue 1 (Jan 2013) 96 • 99 



Key References on 1lI1ent Management 

978-0415871716, Hugh Scullion,David Collings 

Heinen, J. 5., & O'Neill, C, (2004), Managing talent to 
maximize performance, Employment Relations Today, Vol. 
31,p67-82. 

Herman Aguinis, Ryan K Gottfredson & Harry Joo ( 
2012),Using Performance Management to Win the Talent 
War, Business Horizon, Vol.55 issue 6, p609-616 

Heglund Mathias (2012), Quid pro quo? Examining talent 
management through the lens of psychological contracts, 
Personnel Review, Vol. 41 Issue 2, p126-142 

Horvathova Petra & Durdova Irena (2010),The level of 
talent management usage at human resources 
management in organizations of the Moravian-Silesian 
Region, Business & Economic Horizons, Vol. 3 Issue 3, p58-
67 

Ibraiz Tarique, Randall S. Schuler (2010), Global Talent 
Management: literature review, integrative framework, 
and suggestions for further research, Journal of World 
Business, Vol. 45, Issue- 2, pl22-133 

lies Paul, Preece David & Xin Chuai (2010), Talent 
management as a management fashion in HRD: towards a 
research agenda., Human Resource Development 
International, Vol. 13 Issue 2, p125-145 

Jason Alexander (2009),War for Talent starts with reunion, 
New Hampshire Business Review, 2009, 

Jimmy Huang, Carole Tansiey (2012), Sneaking through 
the Minefield of Talent Management- The Notion, 
International Journal of Human Resource Management, 
Vol.23 No. 17, p 3673-3691 

Jyotsna Bhatnagar (2007), Talent management strategy of 
employee engagement in Indian ITES employees: key to 
retention, Employee Relations, Vol. 29 Issue. 6, p640 - 663 

Kim, Sehoon, McLean, Gary N,( 2012) Global Talent 
Management: Necessity, Challenges, and the Roles of HRD, 
Advances in Developing Human Resources, Vol. 14 Issue 4, 
p566-585, 

Lewis, R.E. & Heckman, RJ. (2006), Talent Management: A 
critical review. Human Resource Management Review, Vol. 
16, p139-154. 

M. Brit, (2004),Talent Retention in a changing workplace: 
An investigation of variables considered important to South 
African talent, South African Journal of BUSiness 
Management,2004,p25-31 

M.S. Shrinivasan (2011), An Integral approach to talent 
Management, Vllakshan, XIMB Journal of Management, 
September 2011, p81-90, 

,,~ © Vishwakanna Institute of Management 
~ ISSN : 2229-6514 (Print),223Q-S237(Oniine ) 

97 

Margaret Deery, (2008), "Talent management, work-life 
balance and retention strategies", International Journai of 
Contemporary Hospitality Management, Vol. 20 Issue 
7,p792-B06 

Maura Sheehan, (2012) "Developing managerial talent: 
Exploring the link between management talent and 
perceived performance in multinational corporations 
(MNCs)", European Journal of Training and Development, 
Vol. 36, Issue: 1, p.66 - 85 

Michael Hay, (2002), Strategies for survival in the war of 
talent", Career Development International, Vol. 7 Issue: 1, 
p52-55 

MoczycUowska, Joanna (2012), Talent Management: 
Theory and Practice of Management. The Polish 
Experience. International Journal of Business Management 
& Economic Research, Vol. 3 Issue 1, p432-438, 

N Sandya, Roopa Temkar V (2012), Talent Management-An 
Intuition of HR Managers for Human Quality Development, 
Zenith International Journal of Business Economics and 
Management Research, Vol.2 No.9, p 

Narendra M. Agrawal, Mohan Thite, (2003), Human 
resource issues, challenges and strategies in the Indian 
software industry, International Journal of Human 
Resources Development and Management, Vol. 3 Issue. 3,p 
249-264 

Naresh Khatri, O1ong l'ze Fern, Pawan Budhwar (2001), 
Explaining employee turnover in an Asian context, Human 
Resource ManagementJournal, Vol. 11 Issue 1, p54-74 

Nilsson, Staffan, ElistrOm, Per-Erik (2012), Employability 
and talent management: O1allenges for HRD practices, 
European Journal of Training & Development, Vol. 36 Issue 
1, p26-45, 

Olckers, Chantal, du PlesSiS, Yvonne, (2012), The role of 
psychological ownership in retaining talent: A systematic 
literature review. South African Journal of Human Resource 
Management, Vol. 10 Issue 2, pl-18 

One page Talent Management: Eliminating complexity, 
adding value, 20B pages, Harvard Business Review Press, 
2010, ISBN- 978-1422166734, Marc Effron 

P.A. Grobler & AJ. de 8ruyn (2011), Flexible Work Practices 
(FWP) - An effective instrument in the retention of talent: A 
survey of selected JSE-listed companies, South African 
Journal of Business Management, VoI.42,issue4, p63-78 

Palmer, Benjamin R, Gignac & Gilles (2012) The impact of 
emotionally intelligent leadership on talent retention, 
discretionary effort and employment brand, Industrial & 
Commercial Training, Vol. 44, Issue 1, p9-18 

V1shwakarma Business Review 
Volume III , Issue 1 (Jan 2013) 96 - 99 



98 

Paul lies, David Preece & Xin Chuai (2010), Talent 
management as a management fashion in HRD: towards a 
research agenda, Human Resource Development 
International Vol. 13, No.2, p 125-145 

Piansoongnern, Opas, Anurit Pacapol (2010), Talent 
Management: Quantitative And Qualitative Studies Of Hr 
Practitioners in Thailand, International Journal of 
Organizational Innovation, Vol. 3 Issue 1, p280-302, 

Prahalad C. K., Hamel, G. (1990). The core competence of 
the organization. Harvard Business Review, Vol.68, 
issue3,p 79-91. 

Rajender Kumar, 5uneel Kumar (2012), Talent Management 
in Global 5cenario for Twenty-first Century, Research 
Journal of 50cial5cience & Management, Vol.2 No.5,p 

Ready, D.A. & Conger, J.A. (2007) "Make your company a 
talent factory'~ Harvard Business Review, June, 69-77 

Reinventing Talent Management: how to maximize 
performance in a new marketplace, 288 pages, Wiley, 2009, 
ISBN- 978-0470452264, William A. Schiemann 

Retaining Talent- A benchmarking study, DDI, HR 
Benchmark Group, Issue 2, Vol. 3, 2001 

Sanjay Pandey, Amit Steve Henry ( 2012),Talent 
Management in Modern Business Scenario with Reference 
to Hr Practices in Various Industries of India., International 
Journal of Research in Social Sciences, Vol.2 No.4, Nov 
2012, Page 367-378. 

Schuler Randall S, Jackson, Susan E &Tarique 
Ibraiz,(2011), Global talent management and global talent 
challenges: Strategic opportunities for IHRM, Journal of 
World Business; Oct2011, Vol. 46 Issue 4,506-516 

Schuler, Randall S, Jackson, Susan E & Tarique, Ibraiz 
(2011) Global Talent, Journal of World Business; Oct2011, 
Vol. 46 Issue 4, p506-516 

Shaemi Ali, Allameh Sayyed, Mohsen Bajgerani & 
Mahboobeh Askari (2011) Impact of talent management 
strategies on employees' emotional intelligence in Isfahan 
Municipality(Iran).,Interdisciplinary Journal of 
Contemporary Research in Business; 0ct2011, Vol. 3 Issue 
6,p229-241 

Shi Yanhong, Handfield Robert (2012) Talent management 
issues for multinational logistics companies in China: 
observations from the field. International Journal of 
Logistics: Research & Applications; Jun2012, Vol. 15 Issue 
3, p163-179 

Singh, K. (2004), Impact of HR practices on perceived firm 
performance in India. Asia Pacific Journal of Human 
Resources, 42(3), 301-317. 

,,~ © Vishwakarrna Institute of Management 
~. ISSN : 2229-6514 (Print),2230-8237(Online) 

Shraddha Purandare 

Somaya, D. ,Williamson, 1.0. (2008) "Rethinking the 'war 
fortalent"~ MIT Sloan Management Review, 49, 4, 29-34. 

Stahl Gunter K., Bjorkman Ingmar & others, (2012) Six 
Principles of Effective Global Talent Management, MIT 
Sloan Management Review; Winter2012, Vol. 53 Issue 2, 
p25-32 

Steven Westlund (2008), Retaining talent: Assessing job 
satisfaction facets, most Significantly related to software 
developer turnover intentions, Journal of Information 
Management, Vol. XIX, N04. 

Strategy driven Talent Management- A Leadership 
imperative, 928 pages, Pfeiffe, 2009, ISBN- 978-
0787988470, Rob Silzer,Ben Dowell 

Swapna, Rose (2012),Business Transformation 
Management- The Role of Talent Management with special 
reference to Service Sectors,Advances in Management; 
Feb2012, Vol. 5 Issue 2, p61-63 

Talent Flow: A Strategic Approach to Keeping Good 
Employees, Helping Them Grow, and Letting Them Go, 272 
pages, Jossey-Bass, 2001, ISBN- 978-0787948306, Robert 
Levin, Joseph Rosse 

Talent Is Overrated: What Really Separates World-Class 
Performers from Everybody Else, 240 pages, Portfolio 
Trade, 2010,ISBN- 978-1591842941, Geoff Colvin 

Talent Leadership: A Proven Method for Identifying and 
Developing High-Potential Employees, 282 pages, 
AMACOM, 2012, ISBN-978-0814432396, John Mattone 

Talent Management of Knowledge Workers: Embracing the 
Non-Traditional Workforce, 304 pages, Palgrave Macmillan, 
2010, ISBN- 978-0230242876, Vlad Vaiman 

Talent Management strategies for success from six leading 
companies, Delhi: Cengage Learning, Pages 260, ISBN-
9788131516126,2009, Larry Israelite 

Talent Management Systems: Best Practices in Technology 
Solutions for Recruitment, Retention and Workforce 
Planning , Wiley, John & Sons, 2003, ISBN-
9780470833865, Allan Schweyer, Connie Pascal 

Talent Management, 299 pages, Global India Publications, 
2009, ISBN- 9789380228105, Ravindra Shukla 

Talent Management: cases and Commentary, 326 pages, 
Palgrave Macmillan, 2009, ISBN- 978-0230224193, Eddie 
Blass 

Tansley carole (2011), What do we mean by the term 
"talent" in talent management?, Industrial & Commercial 
Training; 2011, Vol. 43 Issue 5,266-274 

The Executive Guide to Integrated Talent Management, 258 

Vishwakarma Business Review 
VOlume III , Issue 1 (Jan 2013) 96 - 99 



Key References on Talent Management 

pages, ASTD, 2011, Kevin Oakes 

The Strategic Development ofT alent, 500 pages,HRD Press 
,2004,978-0874257526 William J. Rothwell 

The Talent Management Handbook: Creating a Sustainable 
Competitive Advantage by Selecting, Developing, and 
Promoting the Best People, 576 pages, McGraw-Hili, 2010, 
ISSN- 978-0071739054, lance & Dorothy Berger 

The Talent Management Handbook: Creating 
Organizational Excellence by Identifying, Developing, and 
Promoting Your Best People by lance A. Berger 

The Talent Masters: Why Smart Leaders Put People Before 
Numbers, 336 pages, Crown Business, 2010, ISBN-978-
0307460264, Bill Conaty, Ram charan 

The Talent Wave: Why Succession Planning Fails and What 
to Do About It ,256 pages, Kogan Page, 2012,ISBN- 978-
0749456979, David Clutterbug 

,,~ © Vishwakanna Institute of Management 
~. ISSN : 2229-6514 (Print),2230-8237(Online) 

99 

The Value of Talent: Promoting Talent Management Across 
the Organization, 192 pages, Kogan page, 2012, ISBN-
978-0749459840,Janice Caplan 

Toyota Talent: Developing Your People the Toyota Way, 240 
pages, Mc-Graw Hill, 2007, ISBN- 978-0071477451, Jeffrey 
K. Liker,David P. Meier 

Tucker E., Kao T. ,Verma N. (2005, July/August), Next­
generation talent management: Insights on how workforce 
trends are changing the face of talent management. 
Business Credit, 107,20-27. 

Vaiman Vlad, Scullion Hugh, Collings David (2012), Talent 
Management decision making, Management Decision. 
2012, Vol. 50 Issue 5, pg 925-941 

Vishwakarma Business Review 
VOlume III , Issue 1 (Jan 2013) 96 - 99 


